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Delores Barr Weaver Policy Center Position Description 

To apply, email your Resume and Cover letter to careers@seethegirl.org with Open Doors in the subject line. 

Position Title:  Open Doors Clinician 

Purpose of Position 

The Clinician will provide psychotherapy services to adults and children who are primary or secondary 
victims of human trafficking, as part of the Open Doors Team consisting of a Clinician, Survivor Mentor 
and Regional Advocate providing survivor-centered therapeutic services.  The Clinician will also serve as 
one of the first responders and provide immediate crisis intervention and mobile direct services support 
once a victim/survivor is identified, all while ensuring that all program models utilize proficient clinical 
skills and professionalism, and maintain the integrity of the services consistent with the Policy Center’s 
mission and values. 
 

Essential Functions 

Therapeutic: 

• Provides ongoing mobile therapeutic services to victims and their families (if appropriate) 
wherever the victim is housed 

• Completes individual clinical assessments to ensure victims receive a comprehensive, trauma-
informed, culturally competent direct service plan that meets the individual needs of the 
victim/survivor 

• Implements counseling services utilizing current best practices in core arenas of trauma 
treatment, holistic strength-based case management, danger and lethality assessment, high risk 
case management, crisis intervention, constructive coping, resiliency, and interdisciplinary 
teamwork 

• Ensures that therapy services are delivered in a manner that is consistent with Policy Center 
policies, applicable laws, contracts, professional standards, and community expectations 

• Provides individual, family, and group counseling 

 Collaborative: 
• Works in partnership with the Regional Advocate and Survivor Mentor to provide mobile direct 

services based on the needs identified in the victim’s individual needs assessment 
• Works collaboratively with other member of First Responder Network to ensure that the needs 

of victims are met 
• Participates on multidisciplinary teams to present care plans for proper care 
• Collaborates within management team to achieve best practices, trauma informed and survivor 

centered delivery of services 
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Advocacy and Care Management: 
• Verifies victim’s eligibility for services/benefits based on individual situations 
• Accompanies victims to court hearings as needed 
• Assists with referrals and accompanies to appointments as needed 
• Provides and ensures support for immediate health and safety such as crisis intervention; 

accompaniment to hospitals for medical examinations; emergency clothing or transportation to 
appointments as needed 

• Provides safety planning on an as needed basis 
• Provides confidential information regarding victim rights 
• Advocates for clients and victims of human trafficking 

Administrative: 

• Completes documentation as required by funding entities, courts, referral sources 
• Completes administrative paperwork thoroughly and in a timely manner 
• Maintains thorough and accurate files as required by agency policy. Protects client 

confidentiality, following protocols to obtain signed informed consent forms for release of 
information 

Work Environment and Expectations: 
• Is part of an on-call team responding to the 24-hour access line   as needed 
• Participates in training opportunities 
• Travels throughout the five-county region as required 
• Works non-traditional hours and days to meet the needs of this position and to provide first 

responder immediate crisis intervention and assistance based on need 
• Other duties as assigned based on programmatic needs 

Required Knowledge, Skills, and Abilities 

Organizational: 

• Understanding of Girl-Centered Principles – Understands girl-centered principles and is willing to 
grow in knowledge of these principles 

• Growth-Mindset – Receptive to feedback, willing to learn, embraces continuous improvement 
• Solution-Oriented – Brings possible solutions when presenting obstacles or challenges to 

supervisor 
• Collaborative – Seeks input and buy-in from girls, teammates, and external partners as 

appropriate 

Individual:  

• Knowledge of the impact and dynamics of sexual exploitation on youth, Safe Harbor Laws and 
community resources 

• Knowledge of navigating the juvenile justice and child welfare systems 
• Causes and symptoms of mental health issues 
• Family and relationship dynamics 
• Impact of individual and intergenerational trauma 
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• An understanding of crisis management 
• Individual must be able to be flexible in responding to the individual needs of the program and 

target population 
• Emergency response, crisis management and intervention skills 
• Analytical and problem-solving skills 
• Demonstrate good decision making in dealing with safety issues 
• Conflict resolution and de-escalation skills 
• Computer skills 
• Effective written communications skills including the ability to develop reports for the courts 
• Completing needs and risk assessment 
• Stress and time management skills 
• Be able to manage their own clinical files on an independent basis 
• Be able to work cooperatively as a part of a team 

 
Supervisory Responsibility 

This position may be assigned to supervise staff and/or volunteers, depending on departmental need. 

Work Environment/Physical Demands 

This position operates in multiple environments, including professional offices, locked detention 
facilities, schools, and community sites with varied levels of accessibility. This role routinely uses 
standard office equipment such as computers and phones and transports supplies such as books, art 
materials, and food. 

Position Type/Expected Hours of Work 

This is a full-time position with rotating 24-hour on call responsibilities.  The base schedule for this 
position will center on Policy Center office hours of 9 a.m. to 5 p.m., Monday through Friday, with 
additional hours and schedule adjustments based on the needs of individuals being served. 

Travel 

This position requires regular travel throughout the Jacksonville metro area and surrounding counties, 
and may include travel throughout the state of Florida and nationally. 

The individual who fills this position must have a valid driver’s license and will be required to maintain 
personal auto liability insurance while employed with the Policy Center. 

Required Education and Experience 

• A minimum of 5-7 years related professional experience 
• Master's degree and completed internship from a FL license-eligible program that allows the 

applicant to register as an intern in the clinical social work, mental health counseling or marriage 
and family therapy disciplines. 

• This position is part of a first responder team and requires availability during evening and 
weekend hours 
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• Experience with clients who have experienced complex trauma including sexual abuse and/or 
sexual exploitation 

Work Authorization/Screening Requirements 

This employer participates in E-Verify. Upon offer and acceptance of employment, DBWPC will provide 
the federal government with the hired individual’s Form I-9 information to confirm that the individual is 
authorized to work in the U.S. 

The employee who fills this position is required to complete fingerprint-based AHCA Clearinghouse 
background screenings for the Florida Department of Juvenile Justice (Caretaker) and the Florida 
Department of Children and Families (Mental Health.) 

AAP/EEO Statement 

The Delores Barr Weaver Policy Center is committed to building a diverse staff that reflects the 
populations served by its programs. We strongly encourage applications from qualified individuals of 
color and qualified individuals who identify as lesbian, gay, bisexual, transgender, and/or gender non-
conforming. 

DBWPC, Inc. is an equal opportunity employer and does not discriminate in the terms, conditions, or 
privileges of employment on account of race, age, color, sex, religion, national origin, gender, sexual 
orientation, gender identity, gender expression, marital status, age, veteran status, physical or mental 
disability, or otherwise as may be prohibited by federal and state law. DBWPC, Inc. complies with 
applicable federal, state, and local laws governing nondiscrimination in employment. This policy applies 
to all terms and conditions of employment, including recruiting, hiring, placement, promotion, 
termination, layoff, recall, transfer, leaves of absence, compensation, and training. 

Other Duties 

This job description is not intended to contain a comprehensive listing of the duties and responsibilities 
that are required of the employee who fills this position. Duties and responsibilities may be adjusted at 
any time to best fit the needs of the Policy Center. 


